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much morale could be improved by 
allowing employees to watch their 
favorite online television shows at 
work, provided that it was during 
the lunch hour of course. Other 
employees could benefit from 
having the freedom to learn from 
educational sites and heighten their 
expertise. All of these enhance the 
value of every employee and drive 
productivity and a positive 
company culture. While constant 
monitoring is non-negotiable, most 
of these types of issues can be 
easily resolved through 
compromise. 

The key in establishing a 
successful policy is creating one 
that is complete, efficient and 
moves with the development of 

new technology. At the end of the 
day its purpose is to safeguard the 
company from risks and propel the 
company forward to a brighter, 
more profitable future. 

 
ABOUT INTERMIX 
TECHNOLOGIES 
 

Intermix Technologies is 
Mississippi's leading business 
communications, data networking, 
video surveillance, and security 
systems provider.  Intermix 
Technologies gains a 
complete understanding of its 
customers' business objectives in 
order to recommend solutions that 
address specific needs. The 
company's solutions are designed to 

improve their customers' 
productivity, increase their 
profitability, and give them a 
competitive advantage in their 
marketplace.  Intermix 
Technologies offers innovative 
products and business applications 
that are delivered by their team of 
industry certified professionals 24 
hours a day, 7 days a week. 

For more information on 
Intermix Technologies, please call 
601-605-1057, visit 
www.IntermixTechnologies.com, 
or stop by and see us in action at 
our new location off of County 
Line Road and I-55 North, at 130 
Dyess Road, Ridgeland, 
Mississippi. 

 


